
CITY OF LEXINGTON 

COUNTY OF ANOKA 

STATE OF MINNESOTA  
 

RESOLUTION NO. 25-13 

  

RESOLUTION AMENDING THE PERSONNEL POLICY MANUAL 
 

WHEREAS, The City of Lexington personnel policies and procedures dictates management and 

non-union employees and the level of benefits and incentives provided, and; 

 

WHEREAS,  Effective Jan. 1, 2026, Minnesota’s Paid Leave Law (MNPL) mandates payments 

and job protections to employees who work in Minnesota; and, 

 

WHEREAS,  Most employees are covered under the law and may qualify for payments if 

they’ve been paid a minimum amount for work in Minnesota in the previous year; and,  

 

WHEREAS, the personnel policy manual shall be amended as follows:   

 

Minnesota Paid Leave 
The City of Lexington provides time off to eligible employees who qualify for Minnesota Paid 

Leave (MNPL) benefits under Minnesota law. The city of Lexington is a participant in the State 

of Minnesota’s Paid Leave program. MNPL benefits are funded through premium contributions 

payable to the State of Minnesota. The premium cost will be split between the city and the 

employee as follows: The city of Lexington will pay 50% of the required premium and employees 

will pay 50% of the premium cost through payroll deductions starting January 1, 2026. 

Eligibility, Benefit amounts and Leave Usage 

Eligibility determinations for MNPL benefits are made by the State of Minnesota. Generally, to 

be eligible for MNPL, the employee must have earned 5.3% of the state’s average annual wage 

from all employers. The employee's weekly MNPL benefits are calculated and determined by the 

Minnesota Department of Employment and Economic Development (DEED). 

The State of Minnesota may approve MNPL leave for the following conditions in a benefit year:  

• Up to 12 weeks of medical leave (for yourself) to take care of yourself for serious health 

conditions, including pregnancy, childbirth, recovery, or surgery. 

• Up to 12 weeks of family leave to: 

o Bond with a child through birth, adoption, or foster placement 

o Care for a family member with serious health condition 

o Support a military family member called to active duty 

o Receive covered types of care for yourself or a family member because of 

domestic abuse, sexual assault, or stalking. 



The definition of a Family member will be in accordance with the provision of MNPL as defined 

in MN Statute 268B.01, Subd. 23. 

The employee can take both types of leave in the same year, but cannot exceed 20 weeks total 

within a single benefit year. For example, an employee may be entitled to 12 weeks of family leave 

to bond with a child and another 8 weeks of medical leave for their serious health condition. Your 

benefit year starts the first day you take Paid Leave. There is no waiting period for MNPL if you 

are granted the benefit. 

Employees may apply for intermittent leave in most cases, provided the leave is reasonable and 

appropriate to the needs of the individual requiring care. In addition to the other eligibility 

requirements under the MN Paid Leave law, employees seeking intermittent leave must have at 

least eight hours of accumulated leave (unless more than 30 days have lapsed since taking the 

initial leave). In situations where employees seek MNPL on an intermittent basis, employees must 

make a reasonable effort to provide written notice to the City Administrator of the need for 

intermittent leave before applying for MNPL benefits through the State program. As part of the 

notice, employees must provide the city with the following: 1) proposed intermittent leave 

schedule; and 2) completed certification from a health care provider identifying the leave as 

necessary and a reasonable estimate of the frequency and duration and treatment schedule for the 

leave. 

MNPL will run concurrently with any leave and/or wage supplement for which the employee may 

be eligible under local, state, or federal law which may include Family and Medical Leave Act 

(FMLA) and/or Minnesota Women’s Economic Security Act (WESA) pregnancy and parenting 

leave. 

The city allows employees to supplement, or "top off," their MNPL benefits with any accrued but 

unused paid leave (PTO or ESST). If the employee chooses to supplement their MNPL benefits in 

this way, the combined weekly sum of MNPL benefits and city-provided paid leave benefits cannot 

exceed their Individual Average Weekly Wage (IAWW). For more information, contact the 

Finance Director. 

Notice and Application for Leave. 

Prior to starting a claim with the State, employees should reach out to their Supervisor to notify 

them of the employee’s intention to take leave. If the need is foreseeable, the City of Lexington 

will ask the employee to provide at least two weeks’ notice prior to taking leave. If the leave is not 

foreseeable the employee will still be able to take leave under MNPL, and the City of Lexington 

will ask the employee to provide as much notice as possible. 

Employees may apply for MNPL through the Minnesota Paid Leave’s portal online or via their 

phone provided in the Employee Notice. 

Maintaining Health Coverage During Leave 

Unless the employee revokes coverage while on MNPL, the city will continue to provide group 

health insurance coverage for an employee on MNPL under the same conditions as the coverage 

was provided before the employee took leave. The employee must continue to make timely 

payments of your share of the premiums for such coverage. If the employee is not using paid time 

off to cover part or all of the leave, they will be responsible for remitting their portion of health 

premiums to the city in order to ensure continuation of benefits.  



Reinstatement 

Upon return from covered MNPL, the employee will be reinstated to their previous position or to 

an equivalent position, with the same status, pay, employment benefits, length-of-service credit, 

and seniority credit as of the date of leave as long as the employee has worked for the city for a 

minimum of 90 calendar days. 

 

Retaliation 

The city will not interfere or retaliate against employees who request or take leave in accordance 

with the MN Paid Leave law. 

 

 

 

NOW THEREFORE BE IT RESOLVED BY THE CITY COUNCIL OF THE 

CITY OF LEXINGTON, ANOKA COUNTY, STATE OF MINNESOTA, as 

follows: 

 
PASSED by the Lexington City Council this the 6th day of November 2025. 

 

 

 

          _________________________________  

             Michael Murphy, Mayor 

ATTEST: 

 

 

 

_________________________________ 
Bill Petracek, City Administrator 

 


